the benefits of reservation as available to the Persons with Benchmark Disability (PwBD).

13. Withdrawal of applications: The online Applications can be withdrawn from 31st March,
2021 to 6™ April, 2021 till 6.00 PM after which the link will be disabled. Detailed instructions
regarding withdrawal of Applications is available at Appendix IIB. No request for withdrawal of
candidature will, however, be entertained after the expiry of the specified period by the
Commission under any circumstances.

(Raj Kumar)
JOINT SECRETARY
UNION PUBLIC SERVICE COMMISSION

APPENDIX I
SECTIONI: PLAN OF EXAMINATION
The Civil Services Examination comprises two successive stages:

(i) Civil Services (Preliminary) Examination (Objective Type) for the selection of candidates
for Civil Services (Main) Examination; and

(ii) Civil Services (Main) Examination (Written and Interview/Personality Test) for the
selection of candidates for the various Services and posts.

2. The Civil Services (Preliminary) Examination will consist of two papers of Objective type
(multiple choice questions) and carry a maximum of 400 marks in the subjects set out in
sub-section (A) of Section II. This examination is meant to serve as a screening test only; the marks
obtained in the Civil Services (Preliminary) Examination by the candidates who are declared
qualified for admission to the Civil Services (Main) Examination will not be counted for
determining their final order of merit. The number of candidates to be admitted to the Civil
Services (Main) Examination will be about twelve to thirteen times the total approximate number
of vacancies to be filled in the year through this Examination. Only those candidates who are
declared by the Commission to have qualified in the Civil Services (Preliminary) Examination in
the year will be eligible for admission to the Civil Services (Main) Examination of that year
provided they are otherwise eligible for admission to the Civil Services (Main) Examination.

Note I : The Commission will draw a list of candidates to be qualified for Civil Services (Main)
Examination based on the criterion of minimum qualifying marks of 33% in General Studies
Paper-II of Civil Services (Preliminary) Examination and total qualifying marks of General Studies
Paper-I of Civil Services (Preliminary) Examination as may be determined by the Commission.

Note II : There will be negative marking for incorrect answers as detailed below :

(i) There are four alternatives for the answers to every question. For each question for which
a wrong answer has been given by the candidate, one-third (0.33) of the marks assigned to
that question will be deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one
of the given answers happen to be correct and there will be same penalty as above for that
question.

(iii) If a question is left blank i.e. no answer is given by the candidate, there will be no penalty
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C. Interview/Personality Test

The candidate will be interviewed by a Board who will have before them a record of the
candidate’s career. The candidate will be asked questions on matters of general interest. The
object of the Interview/Personality Test is to assess the personal suitability of the candidate for a
career in public service by a Board of competent and unbiased observers. The
Interview/Personality Test is intended to judge the mental calibre of a candidate. In broad terms
this is really an assessment of not only intellectual qualities but also social traits and interest in
current affairs. Some of the qualities to be judged are mental alertness, critical powers of
assimilation, clear and logical exposition, balance of judgement, variety and depth of interest,
ability for social cohesion and leadership, intellectual and moral integrity.

2. The technique of the Interview/Personality Test is not that of a strict cross-examination but
of a natural, though directed and purposive conversation which is intended to reveal the mental
qualities of the candidate.3. The Interview/Personality Test is not intended to be a test either of
the specialized or general knowledge of the candidates which has been already tested through
their written papers. Candidates are expected to have taken an intelligent interest not only in their
special subjects of academic study but also in the events which are happening around them both
within and outside their own State or Country as well as in modern currents of thought and in new
discoveries which should rouse the curiosity of well-educated youth.

SECTION III: SYLLABIFOR THE EXAMINATION
Note: Candidates are advised to go through the Syllabus published in this Section for the
Preliminary Examination and the Main Examination, as periodic revision of syllabus has been done
in several subjects.

Part A—Preliminary Examination
Paper I - (200 marks) Duration: Two hours

e Current events of national and international importance.
e History of India and Indian National Movement.
¢ Indian and World Geography-Physical, Social, Economic Geography of India and the
World.
e Indian Polity and Governance-Constitution, Political System, Panchayati Raj, Public Policy,
Rights Issues, etc.
e Economic and Social Development-Sustainable Development, Poverty, Inclusion,
Demographics, Social Sector Initiatives, etc.
e General issues on Environmental ecology, Bio-diversity and Climate Change - that do not
require subject specialization.
e General Science.

Paper II-(200 marks) Duration : Two hours

eComprehension;

eInterpersonal skills including communication skills;
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eLogical reasoning and analytical ability;
eDecision making and problem solving;
eGeneral mental ability;
eBasic numeracy (numbers and their relations, orders of magnitude, etc.) (Class X level), Data
interpretation (charts, graphs, tables, data sufficiency etc. — Class X level);
Note 1 :Paper-II of the Civil Services (Preliminary) Examination will be a qualifying paper with

minimum qualifying marks fixed at 33%.
Note 2 :The questions will be of multiple choice, objective type.

Note 3 :It is mandatory for the candidate to appear in both the Papers of Civil Services (Prelim)
Examination for the purpose of evaluation. Therefore a candidate will be disqualified in
case he/she does not appear in both the papers of Civil Services (Prelim) Examination.

Part B—Main Examination

The main Examination is intended to assess the overall intellectual traits and depth of
understanding of candidates rather than merely the range of their information and memory.

The nature and standard of questions in the General Studies papers (Paper II to Paper V) will
be such that a well-educated person will be able to answer them without any specialized study.
The questions will be such as to test a candidate’s general awareness of a variety of subjects, which
will have relevance for a career in Civil Services. The questions are likely to test the candidate’s
basic understanding of all relevant issues, and ability to analyze, and take a view on conflicting
socio-economic goals, objectives and demands. The candidates must give relevant, meaningful and
succinct answers.

The scope of the syllabus for optional subject papers (Paper VI and Paper VII) for the
examination is broadly of the honours degree 1level i.e. a level higher than the bachelors’ degree
and lower than the masters’ degree. In the case of Engineering, Medical Science and law, the level
corresponds to the bachelors’ degree.

Syllabi of the papers included in the scheme of Civil Services (Main) Examination are given as
follows :—

QUALIFYING PAPERS ON INDIAN LANGUAGES AND ENGLISH

The aim of the paper is to test the candidates' ability to read and understand serious
discursive prose, and to express ideas clearly and correctly, in English and Indian language
concerned.

The pattern of questions would be broadly as follows :
(i) Comprehension of given passages.
(i) Precis Writing.
(iii) Usage and Vocabulary.
(iv) Short Essays.

Indian Languages :—
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